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In accordance with Charlie Caterpillars Employee Handbook, as an employer we takes our responsibilities for the safety and welfare of our employee’s very seriously.  We regard the use of drugs, other than for medical purposes, and the abuse or inappropriate use of alcohol and other substances - as a disciplinary offence that may lead to dismissal. 

Charlie Caterpillars operates a zero tolerance policy in respect of an employee being under the influence of drugs and alcohol in the workplace.  An employee found guilty of consuming alcohol or of taking drugs (including legal highs), other than for medical purposes, or being under the influence of alcohol and/or any drugs in the workplace or during working hours will be treated as having committed an act of gross misconduct under the employer’s disciplinary policy/procedure. 

Possession
The possession of alcohol or drugs for any other reason other than medical purposes, in the workplace, is forbidden and an employee found guilty of such an offence will be treated as having committed an act of gross misconduct under the employer’s disciplinary policy/procedure. 

Medication
An employee taking drugs for medical reasons whether prescribed or self-administered should inform their Line Manager if their ability to work may be affected. Those who drive on behalf of Charlie Caterpillars must inform their Line Manager of any prescribed or self-administered drugs. The employee is responsible for ensuring that they tell the person prescribing or administering the drugs of the nature of work they carry out. Should an employee be suffering from any side effects due to prescribed or self-administered drugs, or be under the influence of alcohol, drugs or other substances they should not attempt to drive. Employees are aware of their own working hours and contractual obligations (including call out systems) and must not consume alcohol or drugs when the impact may still have an effect on their ability to carry out duties at the start of their contractual working hours. 

Dependency
If an employee is suffering from drug or alcohol dependency they should declare this to their Line Manager. The employer will offer reasonable help and assistance to the employee under these circumstances. If an employee fails to declare any dependency and subsequently fails a drug and/or alcohol test, the dependency cannot then be taken into account.  The employer may ask an employee to undertake a medical examination if they suspect a problem in relation to drugs and/or alcohol, to assess if their ability to work will be affected. Depending on the outcome of the examination the employer will decide whether disciplinary action is appropriate. The employer will inform the Police if it believes there has been an abuse of controlled drugs by an employee either in the workplace or when working on behalf of the employer (whether on or off the employer’s premises). An employee who notices obvious signs of alcohol or drug abuse in a colleague should report their observations in confidence to their Line Manager. 

Random alcohol/drug testing
Random alcohol/drug testing will be carried out on employees who work in safety critical jobs, including those working with machinery, those driving on employer business and those whose job involves caring for others. External contractors may require the employer to undertake drug and alcohol testing. Employees who are tested will be informed of their results. It is a criminal offence to be unfit through drugs or alcohol whilst carrying out work that is designated as safety critical. If the random alcohol or drug test proves positive, the employee will be subject to disciplinary action which may potentially result in summary dismissal.

Gross Misconduct
Being under the influence of alcohol or illegal drugs or other substances during working hours and/or on the employers premises.
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